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(f) Five copies of exceptions and
briefs must be filed with the panel
along with a statement of service of
copies of the exceptions and supporting
briefs upon all parties.

§ 269b.530 Briefs in support of the
hearing officer’s report.

Any party may file a brief in support
of the hearing officer’s report and rec-
ommendations subject to the same
time limits and rules pertaining to fil-
ing exceptions and briefs in support
thereof, as set forth in § 269b.520.

§ 269b.540 Action by the panel.
After considering the hearing offi-

cer’s report and recommendations, the
record, any other documents, any ex-
ceptions filed, and any oral argument
permitted, the panel shall issue its
written decision. Upon finding that the
respondent is engaging in or has en-
gaged in an unfair labor practice, the
panel shall order the respondent to
cease and desist from such conduct and
may require the respondent to take
such affirmative corrective action as
the panel deems appropriate to effec-
tuate the Policy. Such action by the
panel may include, but shall not be
limited to, orders to provide back pay,
provide reinstatement, set aside an
election, bargain, and award recogni-
tion. Upon finding no violation of the
policy, the panel shall dismiss the case.
The panel’s decision and order setting
forth the remedial action, if any, re-
quired shall be conspicuously posted by
the parties.

COMPLIANCE

§ 269b.610 Procedures.
Where remedial action is ordered or

provided for in a settlement agree-
ment, a report to the panel that such
action has been taken and that compli-
ance with the decision and orders of
the panel has been effected shall be
submitted within the period of time
specified in the panel’s decision. The
panel is empowered to utilize whatever
administrative procedures it deems
necessary to ascertain compliance.

§ 269b.620 Action by panel.
In any case where it is found, after a

hearing, that the respondent has failed

to comply with the final decision and
order of the panel, the panel shall be
empowered to take whatever action
may be appropriate and shall expect
the full cooperation of the Board of
Governors of the Federal Reserve Sys-
tem in obtaining such compliance.
Among the actions that may be taken
by the panel against a noncomplying
respondent labor organization, after a
show cause hearing, may be suspension
of that labor organization’s checkoff
privileges or recognition as exclusive
bargaining representative for such pe-
riod of time as determined by the
panel.

GENERAL RULES

§ 269b.710 Rules to be liberally con-
strued.

(a) Whenever the panel finds that un-
usual circumstances or good cause
exist and that strict compliance with
the terms of the rules and regulations
in this subchapter will work an injus-
tice or unfairness, it shall construe the
rules and regulations in this sub-
chapter liberally to prevent injustices
and to effectuate the purposes of the
policy.

(b) When an act is required or al-
lowed to be done at or within a speci-
fied time, the panel may at any time,
in its discretion, order the period al-
tered where it shall be manifest that
strict adherence will work surprise or
injustice or interfere with the proper
effectuation of the policy.

§ 269b.720 Computation of time for fil-
ing papers.

In computing any period of time pre-
scribed by or allowed by the panel, the
day of the act, event, or default after
which the designated period of time be-
gins to run, shall not be included. The
last day of the period so computed is to
be included, unless it is a Saturday,
Sunday, or the applicable local legal
holiday in which event the period shall
run until the end of the next day which
is neither a Saturday, Sunday, or legal
holiday. When the period of time pre-
scribed, or allowed, is seven days or
less, intermediate Saturdays, Sundays,
and legal holidays shall be excluded
from the computations. When the rules
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